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National Kaohsiung University of Hospitality and Tourism Contract for the Employment of Non-Staff Full-Time Teaching Personnel
Contracting Party:	National Kaohsiung University of Hospitality and Tourism (Employing Unit:                          )   hereinafter referred to as Party A. 
Appointee:        		(Signature of the Individual) hereinafter referred to as Party B.

Both parties hereby agree to enter into this Contract and jointly abide by the following terms and conditions: 
I. In order to meet Party A’s needs for project-based teaching, academic research, and talent cultivation, Party B is appointed as non-staff (Rank        ) full-time teaching personnel and shall, within the scope of relevant educational and administrative laws and regulations, comply with Party A’s regulations and task assignments, engage in teaching, participate in research, handle pastoral and administrative affairs, and fulfill the professional ethics and obligations of a teacher.
(1) Offer         ,         and other courses, guide students in learning and research, grade student assignments and examination papers, assess student conduct, and undertake other teaching, research, and administrative service matters.
(2) 
(3) 
(4) 
(5) 
(6) 
(7) Party B shall be obligated to participate in on-campus development and training activities and, as required to promote university affairs, undertake concurrently assigned administrative duties. Furthermore, in compliance with the Ministry of Education’s Bilingual Nation Policy and the university’s medium and long-term plan for promoting a bilingual university, Party B shall participate during the semester in the appointment of English as a Medium of Instruction (EMI) training seminars and certification courses organized by the university, and is encouraged to offer professional courses taught entirely in English in subsequent semesters.
[To be completed by the Hiring Unit/Project Executing Unit. The Appointee is requested to carefully read and understand the contract]
II. Term of Appointment:       months (from      Year      Month      Day to      Year      Month      Day). The term of appointment of personnel employed under grant or subsidy project funding shall not exceed the duration of such project.
Where Party A continues to require teaching services and relevant funding support, Party B may be reappointed in accordance with the renewal procedures applicable to full-time staff faculty members, provided that the total duration of the initial and renewed appointment terms shall not exceed three years.
Upon completion of the three-year appointment period, Party B shall reapply for employment through the new appointment procedures applicable to full-time staff faculty members.
Where the appointment term exceeds one year, an evaluation shall be conducted in accordance with the procedures applicable to full-time staff faculty members as a reference for determining whether Party B shall be reappointed.
III. Teaching Hours: In principle, the provisions applicable to full-time staff faculty members of Party A shall apply. Furthermore, pursuant to this Contract, Party B shall teach a minimum set of hours per week, and only teaching hours that exceed the minimum required weekly teaching hours may qualify for overtime teaching compensation in accordance with applicable regulations.
Any late arrival to class or early departure from class shall be recorded. Any unjustified absence from scheduled classes without arranging classes to make up the time for three consecutive days, or accumulative absences totaling seven days within a six-month period, shall each constitute a major grievance and shall be referred to the relevant appointing unit for disciplinary action.
IV. Leave: The provisions applicable to full-time staff faculty members of Party A shall apply.
V. Compensation:
(1) Source of Funding: Self-raised funds under the University Endowment Fund of the University (or __            under the grant or subsidy project).
(2) Compensation shall be handled in accordance with the provisions governing the base salary (              seniority salary) and academic research allowance applicable to full-time staff faculty members of the corresponding (rank) of Party A. Payment shall be made upon initial appointment made based on the lowest grade of the base salary (seniority salary) scale together with the academic research allowance, calculated on a monthly basis. Payment shall commence from the actual date Party B assumes his/her duties and shall cease on the actual date of termination of services.
(3) During the validity period of this Contract, Party A shall pay Party B a monthly salary of     NTD               (Salary Point               Points), which shall be paid on the first working day of the following month.
VI. Salary Advancement: Where Party B has completed one full year of service at the University, has passed the faculty evaluation standards, and has been reappointed, Party B may, in accordance with the provisions applicable to full-time staff faculty members, receive an advancement of one grade in base salary (seniority salary) following an evaluation of excellent performance in teaching, research, pastoral care, service, and related matters during the academic year, up to the highest seniority salary grade for the appointed position.
VII. Bonuses and Benefits: Except that the year-end performance bonus may be handled in accordance with the provisions applicable to full-time staff faculty members of Party A, all other bonuses and benefits shall be administered in accordance with relevant regulations, subject to Party A’s financial condition and the teaching performance of the faculty member. Where Party B is transferred during the year to a full-time staff faculty position and remains in service at the University as of December 1 of the same year, no separate year-end performance bonus shall be granted for the seniority accumulated during service as non-staff full-time teaching personnel in that year.
VIII. Retirement: Party A shall contribute to a pension in accordance with the maximum contribution rate prescribed under Paragraph 2 of Article 7 and Paragraph 2 of Article 14 of the Labor Pension Act. Matters not governed by said Act shall be handled in accordance with the Regulations Governing Severance Benefits for Contracted Employees of Government Agencies and Schools.
IX. Insurance: Labor Insurance, Labor Occupational Accident Insurance, Employment Insurance, National Health Insurance, and all other matters not specifically provided for herein shall be handled in accordance with relevant laws and regulations.
X. Consolation Payment: Where Party B is not reappointed upon expiration of the appointment term and none of the circumstances apply as set forth in Point 6 and Point 7 of the Guidelines for the Employment of Non-Staff Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education, a consolation payment shall be granted in accordance with Article 12 of the Labor Pension Act based on Party B’s years of service at the University. For each full year of service, Party B shall receive an amount equal to one half month of his/her average salary compensation; for periods of service of less than one year, payment shall be made on a pro-rated basis. The maximum amount payable shall not exceed six months of the average salary compensation.
XI. Termination of Contract:
(1) Upon expiration of the appointment term, this Contract shall automatically terminate.
(2) If, during the project implementation period, the project is terminated by Party A for any reason, this Contract shall terminate simultaneously.
(3) Termination During the Appointment Term: Where Party B, during the appointment term of this Contract, is found to fall under any of the circumstances set forth in the subparagraphs of Paragraph 1, Point 6 of the Guidelines for the Employment of Non-Staff Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education, Party A shall immediately terminate this Contract.
XII. Suspension of Contract Performance:
(1) Automatic Temporary Suspension of Contract Performance: Where Party B, during the validity period of this Contract, falls under any of the circumstances set forth in the subparagraphs of Point 7 of the Guidelines for the Employment of Non-Staff Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education, Party A shall immediately suspend the performance of this Contract on a temporary basis.
(2) Temporary Suspension of Contract Performance: Where Party B, during the validity period of this Contract, falls under any of the circumstances set forth in subparagraphs 4-6 or 7-11 of Paragraph 1, Point 6 of the Guidelines for the Employment of Non-Staff Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education, Party A shall handle the matter in accordance with the provisions regarding temporary suspension of contract under Point 8 of said Guidelines.
XIII. Voluntary Resignation: Where Party B intends to resign prior to the expiration of the contract term or declines reappointment upon expiration of the appointment term, Party B shall submit a formal written request at least one month prior to the departure date and, upon approval, shall complete all resignation procedures no later than one week before the departure date.
Where Party B fails to complete resignation procedures in accordance with applicable regulations, including handing over work and transfer of property, Party A may temporarily withhold the certificate of separation and related remuneration; where damages arise as a result of Party B’s resignation, Party B shall bear liability for compensation, and the guarantor shall bear joint and several liability for such compensation. In cases involving major matters such as property or funding, civil and criminal legal actions may be instituted depending on the severity of the circumstances.
XIV. Professional Ethics: In interpersonal interactions between Party B and minor students, Party B shall not enter into emotional or sexual relationships or engage in any other behavior that violates professional ethics.
Where Party B, in the course of teaching, instruction, training, evaluation, management, student counseling, or the provision of work opportunities to students, has an unequal power relationship arising from differences in status, knowledge, age, physical strength, identity, ethnicity, or resources, Party B shall not enter into any emotional or sexual relationships with adult students or engage in any other behavior that violates professional ethics.
Where Party B becomes aware of any relationship between Party B and a student that may potentially violate the professional ethics set forth in the preceding two paragraphs, Party B shall proactively avoid such circumstances and report the matter to the University or competent educational authority.
XV. Gender Equality on Campus: Party B shall respect the sexual and bodily autonomy of others and of oneself, avoid unwelcome attention from others, shall not use coercive or violent means to handle conflicts relating to sex or gender, and shall strictly comply with relevant regulations including the Gender Equity Education Act, the Gender Equality in Employment Act, and the Regulations on the Prevention and Handling of Gender-Related Incidents on Campus.
XVI. Ownership of Research and Development Results: In principle, the provisions applicable to full-time staff faculty members shall apply.
(1) During the validity period of this Contract, where Party B engages in research and development matters and completes any research and development results, all intellectual property rights thereto shall belong to Party A, and all related matters shall be handled in accordance with the University’s internal regulations.
(2) Where Party B undertakes externally funded or commissioned projects, such matters shall be processed in accordance with Party A’s administrative procedures, and the relevant contracts shall be executed in the name of Party A. Party B shall not directly enter into contracts with any agencies or institutions to accept commissioned research without going through Party A’s administrative procedures.
(3) Where Party B is appointed to undertake funded or commissioned projects, Party B shall, in addition to complying with the regulations of the funding or commissioning entity, refrain from undertaking any funded or commissioned projects in the name of a part-time employing institution, and shall handle all use of funds in accordance with Party A’s accounting-related laws and regulations. Any violation shall be handled in accordance with Point 12 of this Contract.
XVII. Outside Employment and Concurrent Teaching: In principle, the provisions applicable to full-time staff faculty members shall apply.
(1) Without the prior written approval of Party A, Party B shall not independently engage in outside employment or concurrent teaching; the operation of businesses or investments in profit-making enterprises shall be handled in accordance with the provisions applicable to full-time staff faculty members.
(2) Where Party B concurrently holds an administrative position or operates a business or invests in a profit-making enterprise, the scope of any such outside employment and the approval procedures shall be handled in accordance with the provisions applicable to full-time staff faculty members who concurrently hold administrative positions. The Civil Servants Administrative Neutrality Act shall apply mutatis mutandis in such case.
(3) Any compensation received during a period of outside employment in violation of applicable regulations shall be incorporated into the utilization of the University Endowment Fund or remitted to the public treasury under the government budget and shall be recovered by the University.
XVIII. Confidentiality Obligation: Party B is obligated to maintain confidentiality with respect to any confidential information learned in the course of performing his/her duties during the validity period of this Contract and shall not disclose such information to any external party. Party B shall remain bound by such confidentiality obligation after this Contract ceases to be effective.
XIX. Any matters not provided for in this Contract shall be handled in accordance with the Guidelines for the Employment of Non-Staff Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education and relevant laws and regulations.
XX. Handling of Contract Disputes: In the event of litigation arising from this Contract between Party A and Party B, both parties agree that the Kaohsiung District Court shall serve as the court of first instance as the court of jurisdiction over the location of Party A.
XXI. This Contract is executed in triplicate. After seals are affixed, one copy shall be retained respectively by Party A’s employing unit, Party A’s Personnel Office, and Party B, as the basis for resolving disputes over the rights and obligations of both parties.

Notes:
1. Where the source of funding for employment under this Contract is a grant or subsidy project, this Contract shall become effective only following approval of such project.
2. Where the Appointee under this Contract is found upon review to fall under any of the circumstances that prohibit his/her appointment under the Teachers’ Act or the Act Governing the Appointment of Educators, or any that prohibit employment under Point 4 of the Guidelines for the Employment of Non-Staff Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education, this Contract shall be void ab initio. In addition to recovering any overpaid remuneration, compensation for any other damages resulting from breach of contract shall also be pursued.
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